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At Thorne Widgery we’re proud to be the 
leading accountancy firm in Herefordshire 
when it comes to assisting schools and 
colleges in our region and beyond.

We hope you enjoy this edition of our Spotlight 
on Education which highlights some of the latest 
news and issues affecting the education sector.

In working with individual academies, academy 
chains, free schools and independent 
schools, our dedicated education team can 
deliver the comprehensive knowledge and 
expertise that education leaders look for.

If you have any comments on our bulletin or 
would like further information on the services 
Thorne Widgery is able to offer to single 
academies and multi-academy trusts (MATS) 
both pre and post conversion, or to schools in 
the independent sector, please contact us.

Hannah Ayres 
Hannah joined TW in 2013 as a 
HWGTA apprentice gaining her ACCA 
qualification in 2020. Hannah is audit 
manager and an integral part of the 
audit team, supporting Lisa in managing 
the department and is heavily involved 
in academy accounts and audit work. 
Her role also includes preparing client 
accounts and VAT returns as well as 
supporting the audit team. Hannah 
is also involved in all aspects of 
corporate and not for profit work and 
the development of less experienced 
members of the team. 
hannah.ayres@thornewidgery.co.uk

Rebecca Jenkins 
Rebecca joined TW in 2010 as an HGTA 
accounts apprentice and has since 
gained her AAT and ACCA qualifications. 
Her role within TW now concentrates 
on the management of many of the 
firm’s audit clients including Charities, 
Companies and Academies in addition to 
preparation of client accounts. She also 
works closely with Lisa, Head of Audit 
and Assurance, in supporting the team.

rebecca.jenkins@thornewidgery.co.uk

Sam King 
Sam is our Head of Xero. He oversees 
training with our education clients on 
the XfE software system - which has 
been exclusively developed for use by 
schools. As Xero is so user-friendly, 
our clients find that after initial training 
they’re quite at home using Xero, 
but Sam and his team are always 
on call to provide ongoing support.  
sam.king@thornewidgery.co.uk

Contact Us
01432 276 393 
info@thornewidgery.co.uk

Lisa Weaver
Lisa has nearly 30 years of accounting 
and auditing experience. She joined 
our team in 2012, having been head-
hunted from a leading national firm 
and is now our Head of Audit and 
Assurance and a Registered Auditor. 
With an in-depth knowledge of the 
education, charities and other non-
profit sectors, she is particularly 
involved in developing our services 
to meet the needs of clients in these 
sectors as well as managing our 
audit quality control procedures.
lisa.weaver@thornewidgery.co.uk

Kevin Tong 
Kevin has more than 30 years’ 
experience, providing business 
advice to clients, mainly working in the 
education, charities and agricultural 
sectors. Kevin currently works with 
19 educational establishments, 
assisting them with financial reporting, 
budget forecasting and management, 
as well as VAT issues affecting 
the education sector. He also the 
Senior Statutory Auditor for our 
education/charities sector audits.   
kevin.tong@thornewidgery.co.uk 

Welcome to Thorne Widgery’s  
latest Spotlight on Education,  
which highlights some of the  
latest educational, financial  
and accounting issues,  
affecting schools and colleges.

Meet the  
TW Senior 
Education Team...
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Under current Education & 
Skills Funding Agency (ESFA) 
regulations, all academies must 
review their external audit contract 
at least every five years.

Recently, the ESFA has updated 
its best practice guidance on the 
appointment of auditors, which is 
available to view here. [Choosing 
an external auditor for an academy 
trust - GOV.UK (www.gov.uk)]  

When was the last 
time you reviewed 
your audit services?

The guide sets out best practice and 
important information requirements, 
to help academy trusts appoint an 
external auditor that will provide the 
highest quality, cost effective and 
efficient audit. It includes advice 
on the process of retendering, 
including benchmarking and the 
requirement to inform the ESFA 
of any change of auditor.

Reviewing your audit services 
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Government 
white paper – 
An overview
In March this year, the Government 
published its long-awaited schools 
White Paper – ‘Opportunity for 
all: strong schools with great 
teachers for your child’ which sets 
out its plans for education and, in 
particular, academisation. 

  
By the end of the decade all 
schools will be expected to be part 
of ‘strong’ multi-academy trusts 
(MATS). Academy trusts will be 
encouraged to take over the running 
of schools across England and 
maintained schools will need to 
have either joined or have plans 
in place for conversion by 2030.

  
Any schools which fail to achieve 
at least ‘good’ in their Ofsted 
inspections on two consecutive 
occasions will be expected 
to join a ‘strong’ trust.

  
Local authorities will be given 
powers to set up their own trusts 
and may be given powers to force 
academies to take children who 
are without a school place.

  
An additional £86million is to 
be made available to ‘grow’ 
and ‘strengthen’ MATS over 
the next three years.

  
The majority of academy trusts will 
have a minimum of 7,500 pupils 
or run at least 10 schools. There 
will be no maximum size although, 
the DfE will have the power to limit 
the number of schools run by an 
individual trust in a single area.

  
If a student has fallen behind 
in either English or Maths, the 
Government ‘pledges’ to ‘get them 
back on track’ by September 2023.

  
By 2030, 90 per cent of primary 
school children should achieve the 
expected standard in Key Stage 
2 reading, writing and maths.

  
A minimum 32.5-hour school 
week will be put in place by 
September 2023 – an increase 
of between 15 and 30 minutes 
per days for most schools.

  
Ofsted has been targeted with 
clearing its inspection backlog 
by 2025 - with all schools to 
be inspected by this date.

  
By 2024, 500,000 teacher training 
and development opportunities will 
be created, with £30,000 starting 
salaries to ‘retain the best teachers.’

 
All schools will be provided with 
additional funds to train a member 
of staff who will act as a ‘senior 
mental health lead’. They will then 
be expected to oversee health and 
wellbeing across the whole school. 

Although the White Paper sets 
out a broad overview of the 
Government’s intentions, a 
significant amount of fine detail is 
still to be announced and rumours 
that schools may be incentivised to 
join MATS remains unconfirmed.

In the meantime, if you require 
help or advice on any matters 
relating to the White Paper 
proposal, please contact 
our education team.

Contact Us
01432 276 393 
info@thornewidgery.co.uk
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The guide 
sets out best 
practice and 
important 
information 
requirements.

If your academy or MAT 
has not reviewed its audit 
provider recently, now may 
be the time to reflect on the 
audit services you receive.

TW’s specialist education 
audit team will ensure you 
are compliant with all relevant 
regulatory requirements, and 
offer robust, independent 
opinion. Our approach is to 
focus on your specific needs 
and to add value wherever 
we can by standing back 
to see the bigger picture.

Each audit and assurance 
team is led by a Partner 
who is actively involved 
with your assignment, and 
is hands-on throughout the 
process.  We pride ourselves 
in being accessible with 
quick response times.

Although an audit might 
sometimes seem like a 
time-consuming, box ticking 
chore, it can bring real 
insight to your school when 
carried out the right way.

To find out more about our 
audit service for academies, 
please get in touch with 
Lisa Weaver on 01432 
276 393 or lisa.weaver@
thornewidgery.co.uk

Academy 
trusts will be 
encouraged 
to take over 
the running 
of schools...

What we know so far – at a glance:



Legal challenge  
results in DfE cancelling  
19 academy orders

DfE cancelling 19 academy orders
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A spokesperson for the DfE 
said: “We continue to work 
with the Diocese of Hallam 
as they establish academy 
trusts in consultation with 
their schools, and will issue 
new academy orders in due 
course once formal applications 
are made by the relevant 
schools’ governing bodies.”

The DfE has backed down on 
academy orders which would have 
forced 19 schools to join a church 
MAT, following a legal challenge.

The legal action was brought by 
four education unions after Catholic 
Hallam Diocese schools were 
issues academy orders with their 
governors’ express consent.

The diocese, which covers 
South Yorkshire, Derbyshire and 
Nottinghamshire, had originally 
sought to academise all voluntary 
Catholic schools in its catchment and, 
as a result, the DfE issued academy 
orders in December 2021, even 
though such directives are normally 
only handed down as a result of 
“inadequate” Ofsted inspections.

Head teachers and governors at 
the affected schools expressed 
shock and surprise that the 
orders had been issues without 
their consultation and the unions 
mounted a legal challenge, citing 
the fact that the governors had 
note voted on the matter and the 
orders were therefore void.

As a result, the DfE has now agreed 
to formally withdraw academy 
orders for all 19 schools.

Kevin Courtney, general secretary of 
the National Education Union, added: 
“This is a victory for common sense, 
and an important line in the sand.”

The Education and Skills Funding 
Agency (ESFA) will see its 
powers significantly reduced, 
following a Government review.

A number of areas where the 
ESFA previously had oversight, will 
now move to the Department for 
Education (DfE), including academy 
and post-16 policy matters.

However, the DfE has confirmed 
that the ESFA will keep its funding, 
assurance and compliance remit.

Permanent Secretary, Susan 
Acland Hood, has said the slimmed 
down remit will “allow the ESFA to 
continue to focus on making sure 
that public funds are properly spent”.

It is also understood that the DfE 
intends to hand over full control 
of education funding and grant 
management, which will see the 
agency become responsible for £8 
billion of public money. However, 
further details of whether this 
will affect routine maintained 
school funding and specific 
grants has yet to be confirmed.

The ESFA will hand over its 
responsibilities for academy 
governance, safeguarding, new trusts 
and schools, university technical 
college engagement, and networking 
events to the DfE’s regional teams.

Furthermore, the DfE has said 
that in future the Academy Trust 
Handbook could return to direct 
DfE control unless the ESFA 
decides to strip down the handbook 
to cover financial matters only.

ESFA sees its  
powers curtailed

This is a victory 
for common 
sense, and an 
important line 
in the sand.

Contact Us
01432 276 393 
info@thornewidgery.co.uk

The DfE currently 
“has no direct 
mechanisms” to 
oversee ESFA in 
a formal way.

The decision to scale back the 
ESFA’s remit follows a review by 
Independent Lead Reviewer, Sir 
David Bell, Vice Chancellor of 
the University of Sunderland.

In his report, Bell estimates the root 
and branch review of the ESFA will 
lead to a reduction in staff at the 
agency – down to between 750 
and 800 compared with 1,749 team 
members currently employed there.

Bell states that the ESFA is “often 
treated more as a part of the core 
department than as an executive 
agency” and that, as a result, the DfE 
currently “has no direct mechanisms” 
to oversee ESFA in a formal way.

As part of the overhaul, Mike 
Green, the DfE’s Chief Operating 
Officer, will be appointed as 
the ESFA’s Senior Sponsor.

Contents
03  When was the last time you reviewed your audit services?
04 Government white paper - An overview
05 DfE cancelling 19 academy orders
06 ESFA sees its power curtailed
07 SEND Green Paper - An overview
08 Schools warned Russian financial sanctions
09 DfE relaxes teacher training
10 XfE  |  ESFA issues guidance on academies budget forecast returns

__



SEND Green Paper
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Plans are underway to transform 
the support provided to children 
with special educational needs and 
disabilities (SEND) as part of a new 
national education plan, as outlined 
in the Government’s SEND and 
Alternative Provision Green Paper.

The Green Paper follows the SEND 
Review and families are now being 
invited to have their say on how the 
new system will be shaped. The 
proposals aim to improve a system 
that has been criticised for being 
a postcode lottery, leaving many 
young people with poor outcomes. 

  
New national standards will be 
set across education, health 
and care to boost performance 
across the SEND system.

 
Educational, Health and Care 
Plans (EHCP) will be simplified and 
made digital to reduce bureaucracy. 
It is envisaged that this will give 
parents access to information 
on appropriate placements to 
make informed choices.

 
‘Local inclusion dashboards’ will be 
published to improve transparency 
to make information more accessible 
to parents and young people.

 
Local authorities will be legally 
required to introduce ‘local 
inclusion plans’ to give more 
certainty on who is responsible 
for and when across early years, 
school and post-16 education.

Private schools warned 
Russian financial 
sanctions apply to fees
The Independent Schools 
Council (ISC) has warned its 
members that the recently 
imposed Government sanctions 
on the finances held by 
individuals in Russian banks 
could affect the payment of fees.

The ISC’s Chief Executive, Julie 
Robinson, said: “The priority 
for all schools is the safety, 
wellbeing and education of their 
pupils. Decisions over sanctions 
are for the Government.

“Sanctions currently imposed on 
individuals and Russian banks 
mean schools must not accept 
payments of fees from these 
sources. They are encouraged 
to remain on high alert over 
suspicious payments and 
expected to raise Suspicious 
Activity Reports if they have any 
concerns over the provenance of 
the money they are receiving. 

“Clearly, the support of the 
Home Office, National Crime 
Agency, NECC and other relevant 
authorities is hugely important.

“Associations representing 
independent schools work with 
these agencies to encourage 
vigilance against suspicious fee 
payments and ensure reporting 
is carried out as required under 
relevant laws and regulations, and 
the Independent Schools’ Bursars 
Association provides schools 
with guidance verified by legal 
experts to further support them. 

“The work carried out by schools 
includes appropriate checks 
on the source of funds and 
associated background checks.”

 
The ‘culture and practice’ within 
mainstream education are to 
be changed to become more 
inclusive for children with SEND. 
The ability to identify and provide 
help is to be improved by targeted 
support and earlier intervention.

 
A new national framework for councils 
will be created for banding and 
tariffs for high needs to match the 
national standard. It is hoped this 
will provide families with clarity on 
the level of support they can expect 
and help make the system more 
financially sustainable for the future.

 
Workforce training will be improved 
with the introduction of a new 
SENCo NPQ for school SENCos 
and to boost the number of staff 
in early years settings with an 
accredited level 3 qualification.

The public consultation on the 
Green Paper is now open and 
comes as the Government has 
pledged funding worth £70 million.

If you require help or advice 
on any matters relating to the 
Green Paper proposals, please 
contact our education team.

Contact Us
01432 276 393 
info@thornewidgery.co.uk

SEND Green Paper -  
an overview of the Government’s plans

Rumours 
that schools 
may be 
incentivised 
to join MATS 
remains 
unconfirmed.

Sanctions 
currently 
imposed on 
individuals 
and Russian 
banks mean 
schools must 
not accept 
payments 
of fees from 
these sources.
The ISC acts on behalf of more 
than 1,300 private schools. Latest 
figures suggest there are around 
2,300 Russian students studying 
at independent schools in the UK 
and the sanctions could lead to 
them being unable to meet the 
cost of tuition and boarding fees.

The Green Paper proposals at a glance:
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ESFA issues 
guidance on 
academies 
budget 
forecast 
returns

DfE relaxes teacher 
training rules due  
to Covid disruption
The DfE has confirmed that it will 
allow trainee teacher rules to be 
relaxed to support training providers 
who have struggled to meet current 
requirements due to Covid disruption.

Providers will be able to apply to 
the DfE for “additional support” 
which includes the relaxation 
of the requirement for trainees 
to have taught in a minimum 
of two schools, along with the 
requirement that no training 
programme should cover fewer that 
four consecutive school years.

The DfE has already relaxed 
the rules relating to qualified 
teacher status (QTS) based on 
progress during the 2019/20 
and 2020/21 periods.

The relaxation of the training rules 
will not be automatic, and providers 
will be required to contact the DfE in 
the first instance if the issue relates 
to finding school placements.

Providers will need to present 
evidence that they took all the 
necessary steps to meet the 
required elements of the training 
criteria and they must also 
demonstrate that any failings were 
as a result of Covid disruption.

DfE relaxes teacher training
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Subject to tabling this 
evidence, the advice states 
that the “DfE will confirm 
which relaxations it approves 
for a specified number of 
trainees,” and will “inform 
Ofsted of these relaxations 
so that any future inspections 
take them into account.”

We’re seeing a huge growth in the 
number of schools and academies 
moving to XfE, now in use in over 
150 trusts across the country our 
team are highly experienced in 
supporting schools to make the 
transition to cloud accounting.

XfE has been specifically developed 
with the needs of schools in mind, 
bringing the beautiful simplicity of 
Xero to the education market.

It enables schools to use Xero by 
allowing more granular access to 
budget holders and also enables 
industry specific reporting, making 
the job of managing schools 
finances far simpler. It’s reliable, 
cost effective, easy to use and 
fully supported by our team.

Contact Us
01432 276 393 
info@thornewidgery.co.uk

The benefits of XfE include:

  Straightforward fund  
and GAG accounting

  Designed to meet  
ESFA’s requirements

 Bank feeds direct from your bank

 Powerful, accurate reporting

 Secure multi-user access

 Increased efficiency

 Backed up and secure at all times

 Regular automatic updates

   Quick and easy to  
correct posting errors

 Compliant with ESFA legislation 

The ESFA is providing a range of 
guidance and workbooks to help 
schools get ahead of the budget 
forecast return obligations.

The agency has added two Excel 
workbooks to the academies budget 
forecast return GOV.UK page. 
Which are aimed at helping users 
prepare for the online budget forms 
that are required later in the year.

The workbook options include 
a single page format and a new 
multi-page format that mirrors 
the layout of the BFR form.

Both versions have the same 
validations and questions; these are 
identical to the BFR online form.

The BFR went live on 7th June 
2022 and will have a deadline for 
submission of 26 July 2022.

BFR returns must reflect any 
academies transferring in or out 
of your trust, with the level of 
required information dependent 
upon the month of transfer.

The team at TW are here to 
support you with your BFR 
documentation so for help 
and practice support, please 
get in touch with us.

If you would like to find out how 
XfE could benefit your school 
or academy, contact our team 
now on 01432 345 554 or email 
sam.king@xfeonline.co.uk

DfE will 
confirm which 
relaxations it 
approves for 
a specified 
number of 
trainees.

BFR returns 
must reflect 
any academies 
transferring 
in or out of 
your trust.

Making 
accounting 
for schools 
as easy  
as A, B, C
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The content of this newsletter is for general information 
only. It should not be relied on and action should 
not be taken without appropriate professional 
advice. Please contact us directly for guidance. 

Disclaimer – The information contained in this newsletter 
should not be acted on without full professional advice 
on individual circumstances. Accordingly, no liability 
or responsibility for loss or damage can be accepted 
by Thorne Widgery Accountancy Ltd professionals, 
any authorised distributor, any contributors or the 
printers, as a result of any person or other body 
acting or refraining from acting on the published 
material. The editorial content should not be attributed 
to any business or organisations mentioned.

Copyright – The right of Thorne Widgery Accountancy 
Ltd to be identified as the authors of this newsletter 
has been asserted in accordance with the Copyright, 
Designs and Patents Act 1988, England. All rights are 
reserved. No part of this newsletter may be reproduced or 
transmitted in any form or by any means prior to written 
permission from Thorne Widgery Accountancy Ltd.


