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Here at TW, being award winning 
accountants, we don’t take just 
anyone, to be honest, we want the 
best. We believe as a business our 
people are the key to our success. 

Although we are proud of our 75-year 
history we’re definitely not stuck in 
the past! Working with TW is exciting, 
challenging and evolving. What makes 
us different to other accountancy firms 
is our ability to always be forward 
thinking - using the latest technology 
and software to deliver excellence. Our 
aim is to help our clients businesses 
by offering first class customer 
service and advice to establish long 
term relationships with our clients. 

The key to achieving our aim is always 
our people. We are only as good as our 
people which is why it’s our primary 
objective to build the best team possible 
and ensure they love working here.

We spend a lot of time at work so we 
want to make sure that when you are 
with us you feel inspired, supported 
in your growth and development, feel 
part of a fantastic team (that love a 
social!) and given the encouragement 
to work in the way that suits you. In 
short we want to #wintogether 

So how does, working in a 
business that values it’s people 
above all else, sound to you?

If so, we would love to hear from you: 
careers@thornewidgery.co.uk 

Dan Crowther, CEO

Why choose  
Thorne Widgery?

Does what  
we offer tick 
your boxes?
We offer a fantastic work/life 
balance and a great working 
environment including the chance 
for you to make a contribution 
to TWs future success!

As well as a competitive salary we offer:

Flexible working 
We don’t expect you to be in 
the office every single day!

Flexible hours
Do your best work when you 
want working around TW’s 
core hours of 10am-4pm. 

Mental Health support 
You’ll have 24/7 access to a 
confidential telephone counselling 
service, to support you through 
any of life’s issues or problems.

Grow 
Personal development plan for all 
employees to be the best you can be! 

Christmas shut down 
Time off to spend with your loved ones.

Extra holiday 
From your third anniversary you’ll 
start earning more holiday!

Collaboration days every month 
Whether we finish early and have a 
few beers, or it’s cake Friday, it’s a 
day to engage with one another!

Team events and socials 
Not only do we pride ourselves in 
our brilliant work-place environment, 
we also like to make sure there 
are social activities that the team 
can take part in outside of work.

Staff room 
Get away from your desk and eat 
plus a garden which is used a lot 
during the summer months.

Free onsite parking 



Accountancy 
Qualifications 
Journey

TW Career 
Pathway

GCSEs/ 
A Level Level 2 Level 3 Level 4

Qualified 
Professional 
Accountant

Certificate 
Level

Professional 
Level

Advanced 
Level

Degree

Professional
Status 

(MAAT)

Trainee Accountant 
Start studying AAT

Did you know you can start once 
you have completed your A-Levels, 

or even as young as 16?

At this level you would start 
mentoring a trainee and start 
building client relationships.

Studying AAT

Semi-Senior  
Accountant

After 2 years

Senior Accountant
Completed AAT and 
now studying ACA

At this level you would have formed a 
great relationship with clients, and you 
will often be managing two trainees.

After 3 years

At this level you would manage 
clients, support a Partner with their 
clients and manage a small team.

Completed AAT & ACA

Client Manager

After 5 years

The Future
From here your options are endless. 
You could even become the director 
of your department and then maybe in 
a few years’ time become the CEO!

Did you  
know?
92% of apprentices felt  
their apprenticeship has  
positively improved their  
career prospects. 
 
(Source AAT)

AAT

ACA



I was attracted to a role at TW as it 
offered a greater flexibility and attitude 
to technology than any other local firm. 
I initially joined as an accounts senior 
and worked within this role for 3 years 
whilst studying towards my professional 
qualification. Whilst working towards the 
qualification I was mostly involved in the 
processing and reviewing of accounts 
and supervising junior members of 
staff in completing their work. Around 
1 year into my TW career I moved into 
the Xero team and concentrated on 
answering any queries clients had.

In June 2016 I qualified as an 
accountant and then took up a role 
working within the technology arm of 
the business and helping clients to 
embrace various systems, mostly Xero, 
to help them streamline their workflows. 
I am now heading up a team of 4 in the 
Innovations department developing, 
and training in, X for Education; our own 
bespoke financial software developed 
for the Academy Schools and Education 
sector. I enjoy the fact that no one day 
is the same and my work can be helping 
clients in many different sectors and 
on different systems, together with 
managing and nurturing my team.”

Sam King, Head of Xero 
and X for Education

After completing my A levels, I took a 
year out before university with the aim of 
“seeing what opportunities came along”. 
Almost immediately I found myself with an 
accountancy apprenticeship at TW. The 
attraction for me was that it was a local 
firm that had scope for career progression. 
Obviously after this happened, I didn’t 
make it to university! I then completed 
my AAT within 2 years and went on 
to study ACCA for a further 3 years 
before I qualified. Since that I have also 
competed dual qualification with ICAEW.

The reason TW was a good fit for me is it 
is a very forward thinking and progressive 
firm. For me, career progression was 
always very important. TW recognised 
this and gave me every opportunity to 
push myself and to progress. I guess 
the evidence of this is that I started my 
initial Accountancy apprenticeship at 
18 and worked my way up until I was 
made a Director before the age of 30 
and I now have the role of CEO.

I truly believe that with the right attitude, 
hard work and determination TW will give 
you every chance to achieve (whatever 
your definition of achievement is).

At TW we recognise that we are 
nothing without an excellent team. 
Which is why we are so committed 
to them and their development. 
And I guess I should know…”

Dan Crowther, CEO

Our Team 
Stories

For more team member 
stories, see our website.

We are very proud that our teams 
hard work and dedication has 
been recognised with numerous 
awards over the years.

These include our CEO Dan Crowther 
being named Practice Pioneer of the 
Year at the Accounting Excellence 
Awards three times. A national award 
from leaders in the profession which 
celebrates the UK’s most innovative 
practices. Dan won this award in 2019 
and has been nominated in 2020 
and 2022. TW were shortlisted for 
the 2021 Xero Awards and have also 
won a British Accounting Marketing 
award for our brand building success.

TW have also been named Apprentice 
Employer of the Year because of 
our ongoing commitment to support 
apprentices entering the profession. 
Plus several of our trainees have 
won awards for their dedication and 
performance in their learning. 

We were delighted when George 
Tindale, from our Agriculture Business 
Team, was honoured with the 2021 
Excellence in Accountancy award.  
He joined us after completing his  
A Levels and through our apprentice 
scheme is now an Accounts 
Technician. His award was presented 
to him by Dan who spoke on the 
evening about his own career 
journey through an apprenticeship.

Could you be the next  
award-winning accountant?

Award 
winning 
team



One Team
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Our values are part of TW’s culture. 
We want our values to drive our 
behaviour, guide our decision 
making and help measure success. 
This is how we Win Together.

Win  
Together

One Team
Share the wins and the losses.

We lift each other up and  
celebrate the success of others.

Take an active role.

Take the time to develop  
yourself and others to be 
the best you can be.

Think Big
Give feedback freely and with respect.

Be straightforward and fair 
even through challenging 
conversations and decisions.

We’re open and transparent  
with our ideas and decisions.

Think, what would I  
advise my best friend?
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Be Brave Deliver Awesome
Solve problems and be 
committed, create solutions 
where everybody wins.

Deliver exceptional results  
and delight our clients.

Strive to perfect your craft every day.

Make it happen.

Be Brave
Tackle challenges with  
optimism and an open mind.

Set the pace, promote change 
and embrace new ideas.

Be positive when dealing 
with constraints.

Take ownership and jump  
in when help is needed.



CV 
Tips

#1 Do your research  
Look at our website and see what  
we’re about. You’ll then be more 
prepared for any questions, relevant  
to us, that we may throw at you  
and it proves that you’re interested.

#2 Practice your answers 
There are a lot of common interview 
questions. Make sure you know what  
you want to say to be prepared 
and appear more organised 
and employable.

#3 Look the part 
First impressions count. It is said 
that an opinion is formed within  
the first 7 seconds. That’s before  
you’ve even opened you mouth!  
Make sure you’re dressed 
appropriately, have a good firm 
handshake and SMILE.

#4 Stay calm  
The best way to stay calm is to be 
prepared days before your interview,  
i.e. make sure you know how to get 
here, do your research, know your 
answers, expect the unexpected! 
Then when you get here, remember 
to speak clearly and smile. Bring out 
your personality, we won’t bite!

#5 Ask questions 
Asking questions shows that you’re 
interested and enthusiastic about our 
business. Use your questions to find  
out whether we are the right fit for you.  
It’s not just about whether you  
are the right fit for us.

Interview 
Tips

#1 Show what makes you unique  
You’ll stand out from the others by 
showing who you are. We love someone 
with a positive ‘can do’ and ‘prepared to 
try something new’ attitude; so get that  
in there when you can.

#2 Choose a clear layout  
This makes your CV clutter free  
and easier for us and like-minded  
employers to read.

#3 Tailor your CV to us  
We want to see facts about you and any 
experience you may have that’s relevant 
to us. Adding in a summarising profile 
about you, including your aspirations, 
strengths and capabilities in relation to 
what you could do here is a great way  
for you to stand out.

#4 Keep it error free   
Your CV is the first impression we 
have of you so keep it organised and 
professional. Any spelling or formatting 
mistakes within your CV or letter will 
usually result in a decline. Check it 
and then double check!

#5 Keep your CV up to date 
We want to see recent facts about  
you so by regularly updating your  
CV will make it easier for you to  
maintain and not forget any  
relevant experience you have.

When applying, do write a covering  
letter/email that demonstrates reasons 
for applying and any areas of alignment  
from the job description to your 
experience or interests.

Did you  
know?
92% of apprentices felt  
their apprenticeship has  
positively improved their  
career prospects. 
 
(Source AAT)

We believe good business is built 
on good planning. So when we’re 
looking to the future we want to 
invest in apprentices with great 
technical skills, to ensure we have 
strong resources to grow our 
business in the years ahead.

The apprenticeships on offer will 
vary from year to year from Business 
Administration, Accounting to IT.

As TW apprentices working with us, 
you’ll benefit from exposure to a varied 
customer base, from businesses 
of all sizes through to schools and 
non-profit organisations. You’ll have 
the opportunity to experience a wide 
range of business/accountancy/
IT processes whilst developing 
your skills and knowledge.

Many of our apprentices have 
worked in a rotation around teams 
by the time they have completed 
their apprenticeship programme.

Our apprenticeship programmes are 
fully supported by HWGTA, which 
as an employer, gives us a joined-
up approach to apprenticeship’s 
progression at college whilst gaining 
MAAT and ACA accreditation.

Investing  
for the  
future

What we’re  
looking for?
As well as an aptitude for figures,  
you need to be able to build and 
retain relationships, provide 
advice and guidance, and use the 
information from the software to be 
able to add value to our clients by 
planning ahead and sharing ideas. 

We want to hear  
from those who are:

Motivated to make the 
most of their abilities

Confident, with great interpersonal skills

Team players who enjoy sharing 
their knowledge with others

Forward thinking and solutions focused



Did you  
know?
A quarter of former 
apprentices had been 
promoted (23%) within  
12 months of finishing.  
 
(Source:Chamber Training)

Hereford 
2 Wyevale Business Park,
King’s Acre, Hereford, HR4 7BS

Ludlow 
5 Parkway, Off Corve Street,
Ludlow, SY8 2PG 

Shrewsbury
Unit 8, Knights Park, Hussey 
Road, Battlefield Enterprise Park, 
Shrewsbury, Shropshire, SY1 3TE

London
13 Hanover Square, Mayfair,  
London, W1S 1HN

To find out more get in touch with  
us on 01432 276393 or email us at
careers@thornewidgery.co.uk

Let’s get social


